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B.Com. Semester - 5 (Remedial) (NEP-2020) Examination
March/April-2026

Business Administration -4 (Human Resource Management -2) (Minor-4)

Time: 2:00 Hours Marks: 50
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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Que.l1  Sate the characteristics and advantages-disadvantages of human resource planning. (10)
OR
Que.l  Explain the objectives and affecting factors of human resource planning.
Que.2  State the methods of performance evaluation. (10)
OR
Que.2  Explain the concept of compensation management and state the challenges faced in it.
Que.3  State the meaning and importance of employee welfare activity. (10)
OR
Que.3  State the Objectives, Ways and Means of social Security.
Que.4  Sate the causes and affects of industrial disputes. (10)
OR
Que.4 Discuss the types of Trade Union.
Que.5  Write short notes. (Any two) (10)

(1) Types of Human Resource Planning
(2) Employee Conselling
(3) Scope of employee walfare activities
(4) Industrial relations commission
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